Forrestville Valley CUSD #221

2024-2025 IMRF Employee Compensation Packages

Effective January 1, 2012, the Open Meetings Act was amended to provide that within 6 days after
approval of a budget, an IMRF employer must post the total compensation package for each
employee receiving a total compensation package for each employee receiving a total
compensation package that exceeds $75,000 a year. The term “total compensation package” is
defined to include salary, health insurance, housing allowance, vehicle allowance, clothing
allowance, bonuses, loans, vacation days granted, and sick days granted.

Technology Director Bookkeeper Director of Maintenance
(Tom Hartman) (Wendy Sager) (Kirk Janicke)
Base Salary $84,273 $72,933.84 $67,191.84
Bonuses
Cost of Health and
Life Insurance $7,938.24 $7,938.24 $7,938.24
Vacation Days
Earned 15 15 10
Personal Leave Days 2 2 2
Earned
Sick Days Earned 12 12 12
Total Compensation $92,211.24 $80,872.08 $75,130.08




